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The Public Sector Equality Duty is a duty on public bodies and others carrying out public functions. It ensures that 
public bodies consider the needs of all individuals in their day to day work – in shaping policy, in delivering 
services, and in relation to their own employees. It covers the following protected characteristics: 

1. Age 
2. Disability 
3. Sex (gender) 

4. Race (ethnicity) 
5. Pregnancy and Maternity 
6. Religion and Belief 
7. Sexual Orientation 
8. Transgender 
9. Marriage and Civil Partnership 

The information we publish and analyse must be clearly linked to the three aims (General Duties) of the Public 
Sector Equality Duty.  General Duties are the things that schools aim to achieve. 

General Duties 

The three aims of the Public Sector Equality Duty are to: 

1. Eliminate unlawful discrimination, harassment and victimisation and other conduct prohibited by the Act. 
2. Advance equality of opportunity between people who share a protected characteristic and those who do 

not. 
3. Foster good relations between people who share a protected characteristic and those who do not. 

Specific Duties 

The two specific duties of the Public Sector Equality Duty are intended to help schools meet the general duty. They 
are to: 

1. Set Equality Objectives 
2. Publish information 

Much of the information and analysis will relate to the school improvement plan, evaluations and student data – we 
intend to use the information to improve education for all groups. We want to make sure we know which pupils are 
doing well and less well so we can plan and improve. The same applies to our employees. 

We work hard to gather this information and it is already being used to develop our practice and improve outcomes 
for our pupils.  We will use information which tells us we could be doing better to plan for the future and include 
these actions in our Equalities Objectives 

 


